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Abstract  

This study assesses the private sector maintenance of school facilities and 
principal’sleadership styles in private secondary schools in the North Central 
States of Nigeria. Two research questions and hypothesis guided the study. 
Descriptive survey design was adopted for the study. The population of the 
respondents was made up of 15,600 teachers and principals in 210 private 
secondary schools out of which 1,680 (10.77%) respondents comprising of 
1,500 teachers, 180 principals and vice-principals selected from 60 
secondary schools constituted the sample size. Multi-stage, simple and 
stratified random sampling as well as purposive sampling techniques was 
used to select the samples. The instrument used for data collection was a 14 
item structured questionnaire titled “Assessment of private sector 
participation in maintenance of school facilities and principal’s leadership 
styles of private secondary school” (APSSQ). Data collected were analyzed 
using the mean and standard deviation to answer the research questions 
while t-test was used to test the hypothesis at 0.05 level of significance. The 
result showed that there was a significant difference in the mean ratings of 
principals and teachers on the maintenance of school facilities and 
principals’ leadership styles. Based on the findings, it was recommended 
among others, that there should be proper maintenance culture of the school 
facilities and good leadership styles of principal’s to carry all stakeholders 
along. 

Keywords: Private sector, Maintenance of school facilities, Principal’s leadership      
styles. 
 
 
 Qualitative education is a function of many critical variables namely, private 
sector support, maintenance of school facilities and style of leadership among others. 
The scenario of secondary school education system without the aforementioned 
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ancillary components renders learning environment useless. Leaving this important 
stage of educational development to the government alone especially in Nigeria where 
they are large population of people seeking secondary education will be unfortunate. 
Again, school facilities such as laboratories, libraries and classrooms, if left 
unmaintained could become ineffective within a short period of time. Further, a 
standard secondary school with plausible facility supported by laudable private sector 
effort but lacking in enduring qualitative leadership style could at best, be an edifice, 
devoid of good learning environment. The aim of secondary education outlined by the 
National Policy on Education (2004) will be realised only if proper attention is focused 
on private sector participation in secondary education with proper maintenance of 
school facilities, and good leadership styles of principals.  
  In the context of this study private sector participation refers to the 
complementary role of communities, corporate bodies, companies, individuals, groups 
and organizations in the ownership, funding, administration and management of 
secondary schools in order to meet the educational needs of the citizenry in the North 
Central States of Nigeria while maintenance of school facilities is the activities carried 
out to ensure that school facilities such as classroom buildings, staff offices, toilets as 
well as library and laboratories retain an acceptable condition in private secondary 
schools in the North Central States of Nigeria. 
 Leadership can be defined as a process whereby an individual influences a 
group of individuals to achieve a common goal (Northouse, 2007).Okwori (2003) 
defined leadership as, involving a re-ordering and organizing a new way of acting as 
well as the need to overcome the resistance to change. It is the attribute of a principal 
that enables him to carry subordinates in private secondary schools along. Private 
Secondary Schools are profit oriented secondary school established and run by an 
individual, voluntary agencies or faith based organizations. 
 In Nigeria there is proliferation of private secondary schools especially in the 
North Central states due to large population of individuals seeking secondary 
education which the public schools cannot provide. To what extent does this private 
school provide quality education in terms of facility maintenance and principals’ 
leadership styles in the study area is not known to have been established, consequently 
this study was carried out to assess the quality of education provided by these private 
schools in the study area. 
 
Statement of the Problem 
 Concerns have been expressed by the relevant stakeholders especially 
students, teachers and parents of secondary schools about private sector participation 
in the management of private secondary schools in the North Central States of Nigeria. 
Prominent among these concerns is the speculation that the private sector does not 
participate effectively in the management of private secondary schools in the study 
area such as maintenance of school facilities and principals’ leadership styles.These 

Cecilia  K w aghm im i A m ough, Ph.DCecilia  K w aghm im i A m ough, Ph.DCecilia  K w aghm im i A m ough, Ph.DCecilia  K w aghm im i A m ough, Ph.D     
 



3 

 

 

African Education Indices, Volume 11 No. 1, June, 2019. ISSN 2276 – 982X 

speculations have not been established but related studies by Adugu (2014) and Dan-
Azumi (2014) found that there is significantinvolvement in community participation in 
government grant-aided secondary schools in Benue and Taraba states of Nigeria. 
However not much have been done to the best knowledge of the researcher as it relates 
to private sector participation in the management of private secondary schools in the 
study area. This study therefore empirically investigated private sector participation in 
the provision and maintenance of school facilities as well as leadership styles of 
principals in the management of private secondary schools in the North Central States 
of Nigeria.  
 
Purpose of the Study 
 The study was set out to specifically assess:  
1. private sector participation in the maintenance   of school facilities in private 
secondary schools.  
2. private sector influence on the principals’ leadership styles in private 
secondary schools. 
 
Research Questions 
The following research questions were formulated to guide the study 
1. To what extent does private sector carry out maintenance of the school 
facilities in private secondary schools? 
2. To what extent does private sector influence the principals’ leadership styles in 
the private secondary schools? 
 
Research Hypotheses 
 The following null hypotheses were formulated   to guide the research and 
were tested at 0.05 level of significance. 
HO1: There is no significant difference in the mean ratings of principals and teachers’ 
on private sector maintenance of school facilities in private secondary schools in the 
North Central States of Nigeria. 
HO2: There is no significant difference in the mean ratings of the private sector’s 
influence on the leadership style of principals in private secondary schools in the North 
Central States of Nigeria. 
 
Literature Review 
 Private sector according to Akpa, Udoh andFagbamiye, (2005) referred to the 
part of a country’s economy owned, operated and managed by private individuals or 
groups. They believe that private sector comprises of all individuals, groups and 
organizations that are not owned by government. In the context of this study, private 
sector participation in the management of private secondary schools is the involvement 
of individuals, organization or groups in the establishment and management of their 
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own secondary schools in the area of facility maintenance and principals’ leadership 
styles in the North Central States of Nigeria.     
 Management of private schools refers to administrative effectiveness of 
privately owned secondary schools and it is an important component of educational 
development of any country. Private schools are generally operated as profit oriented 
enterprise, often owned by an individual, cooperating individuals, voluntary agencies 
or faith-based organizations. Fee payment determines access and sometimes quality of 
programmes available in each school. Private schools are run on the basis of cash for 
provision mostly (Joanna, 2011). 
 
The Concept of Private Sector Participation 
 The private sector is sometimes referred to as that part of the national 
economy that is not under direct state control (en.wiikipedia.org/wiki/private-sector 
(2014). It is a part of the economy that is not state controlled, and is run by individuals 
and companies for profit (www. Investopedia.com/terms/p/private, 2015). The private 
sector encompasses all for- profit businesses that are not owned or operated by the 
government. 
 The poor quality of public education in Nigeria has led many parents to seek 
alternatives to the public schools. In many cases, the public sector lacks the capacity to 
meet the increasing demand from the population, and adopts policies that look to the 
private sector’s capacity to help, particularly in resource poor countries. As a result, 
across the globe, private involvement in the provision of education has increased.  
Between 1991 to 2003, the growth in private involvement outstripped that of the 
public, particularly in the Arab States and Sub Saharan Africa (Adebayo, 2009). 
Enrolments in private education are particularly high in secondary and tertiary 
education. Almost 35% of secondary education in South Asia is supplied by the private 
sector and 45% of tertiary education in East Asia and the Pacific and South/West Asia 
(Eissa and Alexander, 1995). 
 
Private Sector Participation in the Maintenance of School Facilities in Private 
Secondary Schools 

One of the fundamental ways of ensuring the optimum utility of available 
resources is through maintenance culture. Maintenance culture of any school speaks 
much about such an institution. According to Akpan (2011) in Uchendu, Ekanem and 
Jonah (2013)the general appearance of school facilities constitute the basis upon which 
members of the public pass their judgments about the academic activities going on in 
the school.   According to Ukeje, Akabogu and Ndu (1992), maintenance of the school 
plant is defined as those activities connected with keeping the buildings, equipment 
and surroundings at their original or best condition of completeness and efficiency, 
through either repairs or replacement. Uchenduet. al., (2013) stated that maintenance 
could be categorized into emergency and periodic. Emergency maintenance is called 
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for by the situation of events, such as: structural problem, equipment amendable to 
periodic inspections, plumbing facilities including sanitary accessories, and also doors, 
windows, louvers, cracked walls, leaking roof, while periodic is concerned with 
facilities which follow regular repairs and renovating cycle. It could be daily, weeks, 
monthly or yearly. This type of maintenance is often accomplished by substitution of 
new parts of materials for old and worn–out ones. It does not entail the substitution of 
completely new facilities. This is sometimes called “preventive maintenance”. 
Preventive maintenance includes miscellaneous jobs that are required to keep 
mechanical and electrical equipment operative, the painting of exterior and interior 
surfaces, repair of doors and windows, reflowing, repair of damaged roofs and 
ceilings. The maintenance of these facilities isnecessary in order to avert colossal 
wastage or total loss. They clearly puts it that the key to protecting the investment of 
billions of dollars committed to educational facilities is proper planning today and the 
commitment to maintenance and operations thereafter. The necessity of maintenance 
culture is succinctly put by UNESCO (1984:11), in Uchenduet. al., (2013) that 
maintenance programmes must satisfy two objectives: The first and most expensive is 
that of the prevention of deterioration of school buildings and furniture, executed at 
predetermined intervals in the life of every school. The second, less costly, but in 
many ways more difficult, is to deal with contingencies, such as broken windows, 
leaking roofs and the drains that block and suddenly overflow. 
    From the foregoing, it has been made clear that proper maintenance culture is 
an economic alternative when compared with the financial implications when the few 
available resources are allowed to decay. When a school imbibes and assimilates the 
culture of maintenance of the scarce resources, the institution becomes attractive and is 
better equipped to deliver the goals. Uchendu, et. al., (2013) noted that proper 
management of human and material resources enhances teaching and learning in 
secondary schools. 
 
Private Sector Participation in Influencing Principals’ Leadership Styles in 
Private Secondary Schools 

The success of any organization depends largely on sound leadership. This is 
because the policies and decisions which can help to direct the activities of an 
organization to success have to be executed by the leadership. The necessity of 
leadership stems from the fact that each organization or group has needs to be met. 
Okwori (2003) defined leadership as involving a re-ordering and organizing a new way 
of acting as well as the need to overcome the resistance to change. Similarly, Adesina 
(1990) puts that leadership connotes the ability to get things done with the support and 
cooperation of other people within the institution, organization or system; it therefore 
involves the use of influence wisely. In the decisional role, the leader is an 
entrepreneur, resource allocator, disturbance handler and negotiator (Bennett, 1996). 
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The school is an institution or a human industry established for refining human 
beings in terms of skills, behaviour and all-round excellence.  To achieve these 
objectivities, school executive are expected to apply appropriate management skills 
and so, an efficient personnel or administrator must head such an institution. As 
regards the secondary schools, the manager is generally regarded as the “principal”. 
The principal of any secondary school has a crucial obligation in discharging 
management duties in school as such; they need to equip themselves with good 
leadership skills in order to be effective.  

According to Nsubuga (2008), leadership style isthe method of leadership 
adopted by various leaders. Okwori and Ede (2012) see leadership style as a 
behavioural pattern adopted by a leader in order to bring all members of an 
organization together with a motive of achieving the goals of the organization. 
Adeyemi (2004) identified three (3) types of leadership styles used in Nigerian 
schools. These are the autocratic, democratic and laissez -faire leadership styles. He 
argued that the autocratic leader is an authoritarian. He directs group members on the 
way things should be done. This style of leadership is seen by Edem (2006) as 
controlled by a domineering leader, and is exemplified by the dictator of all policies, 
imposition of tasks and methods on subordinate, absence of effective communication, 
nagging and suspicious brooding on the part of the leader. He also described an 
autocratic leader as the “tell style” in which the leader makes his own decision and 
announces them to his subordinates expecting them to carry out the decision without 
questions. According to Akpakwu (2000), an autocratic leadership style means the 
tendency for those in authority to formulate policies and take decisions alone for their 
organizations. They believe in the principle of 1 and 1 and 1. For them, it is only their 
opinion that matters and therefore see no need involving their staff in the decision 
making process. 

Democratic leadership style according to Okenyi (1995) and Adeyemi (2007), 
emphasizes group and leader participation in the making of policies. Decisions about 
organizations matters are arrived at after consultation and communication with various 
people in the organization. The leader attempts as much as possible to make each 
individual feel that they are important members of the organization. Communication is 
multidirectional while ideas are exchanged between employees and the leader. In this 
type of leadership, members of the organization are free to express their view and they 
are creative for their initiative is recognized and encouraged by their leader 
(Abenga1995). Ladipo and Ogunsanya (2000), posits that a democratic leader shows 
more respect for individuals within the organization and does not impose his ideas, 
neither does he coerce, order nor force people to accept his decisions. His decisions are 
based on consultations and deliberated decisions, which lead to the consensus of 
members. 

Contrary to the above leadership styles, the Laissez-faire leadership style is 
that which makes provisions for the individual to have dominant roles in decision-
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making and in the exercise of power. The style allows complete freedom to group 
decision without the leader’s participation. Thus, subordinates are free to do what they 
like. The role of the leader is just to supply materials. According to Akpakwu (2000), 
Laissez-faire leaders are the ones who hardly take decision by themselves because, 
either they are not sure of what to do or too afraid to step on toes in the cause of 
discharging their responsibilities. Their principle is that the situation would take care 
of itself. Every person, member of staff is allowed to do whatever he or she pleases. 
According to Tawari (1996), this type of leadership could however lead to confusion 
and disorder due to lack of proper direction and supervision. However, in the event of 
misconduct, the culprits could easily be identified and reprimanded. On the other hand, 
in case of excellent decisions made from the model, those responsible for such 
decision could equally and appropriately be rewarded. 

The above review showed that no particular leadership style is the best but the 
situation at hand determines the leadership style to be adopted. It is therefore assumed 
that, where the leadership style of the principal is ineffective even the best school 
programnes, the most adequate resources and the most motivated staff and students 
could be rendered unproductive. Therefore, the importance of good leadership style in 
an organization cannot be over emphasized. It is against this background that the 
present study sorts to find out the relationship between principal leadership style and 
effectiveness of private secondary schools in the north central states of Nigeria. 
 
Methodology 

The study employed a descriptive survey design. The area of the study is 
North Central States of Nigeria. It is one of the six geo-political zones in the country. 
The population of the study is made up of 15,600 teachers, principals and vice 
principals in two hundred and ten (210) private secondary schools in operation in the 
area (FME, 2015).  

The sample for the study was 1,680 (10.77%) of the entire population of 
15,600 respondents comprising of 1,500 teachers and 180 principals and vice- 
principals selected from 60 secondary schools.  Multi-stage, simple, and stratified 
random sampling as well as purposive sampling techniques was used to select the 
sample. The first stage involved a simple random sampling technique used to select 
three states (Benue, Niger and Plateau) out of the six States in the North Central 
Nigeria. The names of the six states were written, ruffled and put in a container from 
which 3 were picked randomly, giving each state equal opportunity to be chosen. The 
second stage involved the use of proportionate stratified random sampling technique to 
determine the number of sampled schools per state, the last stage was a simple random 
sampling technique used to select 25 teachers per school. All the principals/vice-
principals of the selected schools were purposively included in the sample.  

The instrument that was used for data collection was a 14- item researcher 
structured questionnaire titled “Assessment of Private Sector Participation in the 
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Management of private Secondary Schools Questionnaire (APSSQ)”On a four point 
rating scale with a response mode of VHE-4, HE-3, LE-2, VLE-1. 

The descriptive statistics of mean score (x) and standard deviation were used 
to answer the research questions. The decision was based on the real limits of number. 
Hence a mean response score of 3.50- 4.00 was considered Very High Extent ( VHE), 
2.50-3.49 High Extent  (HE), 1.50-2.49, Low Extent (LE), while 0.50-1.49 was Very 
Low Extent (VLE).  t -test analysis was used to test the hypotheses at (0.05) level of 
significance. In a situation whereby the t- calculated was equal to or greater than the t- 
critical at the significant level (0.05) and the degree of freedom, the null hypotheses of 
no significant difference was rejected. On the other hand, if the t- value was less than 
the t- critical value at the same alpha level, and degree of freedom, the null hypotheses 
was not rejected.  The quantitative data wereanalysed using SPSS software. 
 
Results and Discussion 
The results of the findings were presented as follows: 
 
Research question 1 
    1 To what extent does private sector carry out maintenance of the school facilities in 
private secondary schools? 
 
Table 1: Group Mean and Standard Deviation of How Private Sectors Carry out 
Maintenance of School Facilities 

S/n
o 

Items  Teach
ers 

 Princi
pals 

  Tot
al 

  

  N X Std
. 

N X St
d. 

X St
d. 

Dec. 

1 The private sector 
assists in facilities 
maintenance on 
quarterly basis. 

1500 3.89 .41
5 

180 3.94 .24
0 
 
 

3.9
2 

0.3
3 

VH
E 

2 The private sector 
assists in facilities 
maintenance when 
the need arises. 

1500 3.01 .30
1 

180 3.00 .00
0 

3.0
1 

0.1
5 

HE 

3 The private sector 
assists in facilities 
maintenance on 
monthly basis.  

1500 3.01 .34
2 

180 3.00 .00
0 

3.0
1 

0.1
7 

HE 

4 The private sector 
assists in facilities 
maintenance as 
recommended by the 
proprietor.  

1500 3.03 .28
5 

180 3.06 .24
0 

3.0
5 

0.2
6 

HE 

5 The private sector 
assists in facilities 
maintenance as 

1500 1.89 .78
5 

180 1.00 .00
0 

1.4
5 

0.3
9 

LE 
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recommended by the 
principal. 

6 The private sector 
assists in facilities 
maintenance on 
weekly basis. 

1500 2.99 .19
5 

180 3.00 .00
0 

3.0
0 

0.4
6 

HE 

7 The private sector 
assists in facilities 
maintenance 
according to the 
manufacturers guide.  

1500 2.99 .19
5 

180 3.00 .00
0 

3.0
0 

0.1
0 

HE 

 Cluster       2.9
2 

0.2
9 

HE 

 
Table 1 revealed that teachers mean and standard deviation of items 1-7 were as 
follows 3.89 (.415), 3.01 (.301), 3.01 (.342), 3.03 (.285), 1.89 (.785), 2.99 (.195) and 
2.99 (.195) respectively indicating that the private sector to a very high extent assists in 
facilities maintenance on quarterly basis, and to a high extent when the need arises, to 
a high extent on monthly basis, also to a high extent, the private sector assists in 
facilities maintenance as recommended by the proprietor and not (low extent) the 
principal. In a similar development respondents to a high extent were of the view that 
the private sector assists in facilities maintenance on weekly basis and also according 
to manufacturers’ guide while the principals had mean and standard deviation of items 
1-7 as follows 3.94 (.240), 3.00 (.000), 3.00 (.000), 3.06 (.240), 1.00 (.000) and 3.00 
(.000) respectively also indicating that the private sector assists in facilities 
maintenance on quarterly basis, when the need arises, on monthly basis. Also the 
private sector assists in facilities maintenance as recommended by the proprietor and 
not the principals, in the similar development respondents were of the view that the 
private sector assists in facilities maintenance on weekly basis and according to the 
manufacturers’ guide. This result further revealed the cluster value of 2.92 (0.29) 
implying that to a high extent all respondents were of the view that private sector 
carries out maintenance of the school facilities. 
 
Research Question 2 
 2 To what extent does private sector influence the principals’ leadership styles in the 
private secondary schools? 
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Table 2: Group Mean and Standard Deviation of Private Sector Influence on 
Principals’ Leadership Styles in Private Secondary Schools 

 
 
Table 2 showed that teachers had mean and standard deviation of items 8-14 as follows 
3.03 (.287), 3.00 (.000), 2.99 (.195), 3.03 (.287), 2.99 (.195), 3.03 (.287) and 2.99 
(.195) respectively indicating that to a high extent all respondents were of the view that 
the private sector encourages the school principals to relate well with teachers, 

S/n
o 

Items  Teach
ers. 

 Princip
als 

  Tot
al 

  

  N X Std. N X St
d. 

X St
d. 

Dec. 

8 The private sector 
encourages the school 
principal to relate well 
with  the teachers.  

1500 3.03 .287 180 3.38 .48
6 
 
 

3.21 0.3
9 

HE 

9 The private sector 
encourages the school 
principal to relate well 
with the students.  

1500 3.00 .000 180 3.00 .00
0 

3.00 0.0
0 

HE 

10 The private sector 
encourages the school 
Principal to involve 
teachers in decision 
making.  

1500 2.99 .195 180 3.00 .00
0 

3.00 0.1
0 

HE 

11 The private sector 
encourages the school 
principal to regard 
every member of staff 
as relevant in the 
school system  

1500 3.03 .287 180 3.38 .48
6 

3.21 0.3
9 

HE 

12 The private sector 
ensures that the school 
principal encourages 
teachers to use their 
initiatives on the job 

1500 2.99 .195 180 3.00 .00
0 

3.00 0.1
0 

HE 

13 The private sector 
encourages the school 
Principal to be 
accessible to both 
teachers and students.  

1500 3.03 .287 180 3.08 .48
6 

3.06 0.3
9 

HE 

14 The private sector 
encourages the school  
Principal to allow 
teachers express their 
opinion in meetings.  

1500 2.99 .195 180 3.00 .00
0 

3.00 0.1
0 

HE 

 Cluster       3.07 0.2
1 

HE 
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students, involved teachers in decision making, regard every member of the staff as 
relevant in the school system, also they further reiterated that the private sector ensure 
that the school principal encourages teachers to use their initiative on the job, to be 
accessible to both teachers and students and to allow teachers to express their opinion 
in meetings while the principal scores of same items are 3.38 (.486), 3.00 (.000), 3.00 
(.000), 3.38 (.486), 3.00 (.000), 3.08 (.486) and 3.00 (.000) respectively indicating that 
all respondents were of the view that  the private sector encourages the school 
principal to relate well with teachers, students, involved teachers in decision making, 
regard every member of the staff as relevant in the school system, also they further 
reiterated that the private sector ensure that the school principal encourages teachers to 
use their initiative on the job, to be accessible to both teachers and students and to 
allow teachers to express their opinion in meetings. The result further revealed the 
cluster values of 3.07 (0.21) indicating that to a high extent all the respondents agreed 
that the private sector influences the principals’ leadership styles in the private 
secondary schools. 
 
Testing of Hypotheses 
Hypothesis 1:  
There is no significant difference in the mean ratings of principals’ and teachers’ on 
private sector maintenance of school facilities in secondary schools in the North 
Central States of Nigeria. 
 
Table 3: Mean Ratings of Principals and Teachers on Private Sector Maintenance 
of School Facilities 
Variables Group N X Std. t. cal. Df P Decision 
 Teachers 1500 2.54 0.36     
Maintenance 
of school 
facilities 

     
1.65 

 
1678 

 
0.00 

 
Not 
Accepted 

 Principal 180 2.86 0.07     

 
Table 3 showed [t (1678 df) = 1.65, p<.05. 2tailed level of significance]. It was 
observed that teachers mean and standard deviation scores were 2.54 (0.36) and 
principals mean and standard deviation were 2.86 (0.07). These results were significant 
at probability level of less than 0.05. This therefore implies that, there was significant 
difference between the mean ratings of principals’ and teachers’ on private sector 
maintenance of school facilities. The hypothesis was therefore not accepted. 
 
Hypothesis 2:  
There is no significant difference in the mean ratings of the principals’ and teachers’ 
on private sector influence in principals’ leadership styles in secondary schools in the 
North Central States of Nigeria. 
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Table 4: Mean Ratings of Principals and Teachers on Private Sector Influence in 
Principals’ Leadership Styles 
Variables Group N X Std. t. cal. Df P Decision 
 Teachers 1500 3.01 0.21     
Influence 
of 
principals’ 
leadership 
styles 

     
-6.28 

 
1678 

 
0.00 

 
Not 
Accepted 

 Principal 180 3.12 0.21     

 
Table 4 showed [t (1678 df) = -6.28, p<.05. 2tailed level of significance]. It was 
observed that teachers mean and standard deviation score were 3.01 (0.21) while that 
of the principalswere3.12 (0.21). These results were   significant at probability level of 
less than 0.05. This implies that there was significant difference in the mean ratings of 
the principals’ and teachers’ on private sector influence in principals’ leadership styles. 
The hypotheses were therefore not accepted. 
 
Discussion of Findings 
 The first finding indicates that to a high extent all respondents were of the 
view that private sector carries out maintenance of the school facilities. This 
findingsupports Ukeje, Akabogu and Ndu (1992) who opined that maintenance of the 
school plant are those activities connected with keeping the buildings, equipment and 
surroundings at their original or best condition of completeness and efficiency, either 
through repairs or replacement. The null hypothesis which stated that there was no 
significant difference in mean ratings of principal and teachers on private sector 
maintenance of school facilities in secondary schools was not accepted this implies 
that the response of principals and teachers  indicate that the private sector carry out 
maintenance on school facilities in private secondary schools. 
 The second finding indicates that the private sector influenced the principals’ 
leadership styles in the private secondary schools in the North Central States of 
Nigeria. This finding is similar with Duze (2012) who found that autocratic leadership 
style was the most commonly used among principals of senior secondary schools in 
Delta State, followed by laissez-faire, and lastly democratic. Job performance was 
found to be low for both categories of staff in the three leadership variables. The 
supportive staff indicated highest level of job performance under laissez-faire 
leadership styles and lowest under autocratic styles. Teachers’ job performance was 
highest under democratic and lowest under autocratic principals. Also, job 
performance of staff was found to be more significantly related to democratic 
leadership style than either autocratic or laissez-faire leadership style. The null 
hypothesis which stated that there was no significant difference in the mean ratings of 
principals and teachers on private sector influence in principals’ leadership styles in 
private secondary schools was not rejected. This implies that both principals and 
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teachers were of the view that the private sector influences principals’ leadership styles 
in private secondary schools in the North Central States of Nigeria. 
 
Conclusion 
 The result of this study has established that the private sector participation 
influenced the maintenance of school facilities and principals’ leadership styles, which 
had significant influence on the management of private secondary schools in the North 
Central States of Nigeria. 
 
Recommendations 
  The study recommended that Principals of private secondary schools should 
adopt Democratic Leadership Style to ensure adequate school plant maintenance for 
the overall development of the school system. 
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